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It has been a true privilege for me to take the leadership of the National Women’s 
Council as President in the third quarter of 2015 wherein, I dedicated the first 
months of my tenure in bringing a new impetus to the Council.

It is with such zeal and appreciation that I commend the work carried out by 
outgoing members of the National Committee, who assumed office for the period 
2013-2015, in enabling the NWC to empower women socially, economically and 
politically. 

With the reconstitution of the National Committee in July 2015, I wish to 
reiterate my heartiest thanks to the new Board Members for shouldering such 
an important role and responsibility in ensuring the successful governance of 
the Council.

Notwithstanding the significant gains made in empowering women for the 
attainment of gender equality, I need to recognise that many challenges remain 
ahead of us. By identifying and illuminating barriers that still hinder to-day 
women’s participation in the development process, we can surely and collectively 
focus on solutions that will allow all women to make their voices heard, and 
ultimately contribute in bridging the prevailing gender gaps.

The NWC remains dedicated in consolidating its actions geared towards 
empowering women at all levels for the attainment of gender equality and will 
thus forge strategic alliances with key stakeholders in order to make things 
happen. 

Moreover, the forthcoming new National Women’s Council Act will entail 
a shift in approach, that is from ‘Women in Development’, to a ‘ Gender and 
Development’ and which will be reflected in all its future programmes, projects 
and activities. Undoubtedly, this will pave the way for securing a new identity
for the Council, thereby, enabling women to have the appropriate platform in 
voicing out their needs, concerns and aspirations.
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Message of the Chairperson
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As Chairperson of the Council, I am determined to bring the organisation from 
strength to strength and I, therefore, rely on each and everyone’s support to 
continue working towards our common goal of advancing the gender equality 
agenda and broadening the pathways to success for the Mauritian women. 
w
This being said, I have the pleasure to present this annual report which showcases 
the achievements made by the Council during the year 2015. Indeed, these would 
not have been made possible without a highly committed staff team.

M. Boodhun
President, National Women’s Council
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OUR VISION

Our Vision is that of a Republic of Mauritius where all women 
and men have equal rights and opportunities to shape society 
and their own lives. We work towards the promotion of 
women’s empowerment for the attainment of gender equality.

OUR MISSION

Our Mission, as a non-sectarian corporate body is to work 
towards the social, economic and political empowerment of 
women, by adopting a Gender and Development approach. 
We work in partnership with other stakeholders that share the 

same objectives for the attainment of gender equality.
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Our Corporate Profile

The National Women’s Council (NWC) was set up in 1985 through an Act of 
Parliament and operates under the aegis of the Ministry of Gender Equality, 
Child Development and Family Welfare. 

The objects of the NWC are to:
(a)	 establish and maintain effective communication with women and 

organisations of women;
(b)	 ensure coordination of activities of groups of women and organisations;
(c)	 assist in the implementation and evaluation of Government policies as 

they relate to the needs of women;
(d)	 at the request of the National Committee, co-operate and if necessary 

affiliate with other bodies whether in or outside Mauritius having similar 
aims; and

(e)	 identify and recommend to the National Committee actions and projects 
that will promote the integration of women in development.

The functions of the National Committee shall be:
(a)	 To examine and evaluate the contribution of women on the various 

sectors of development in the light of the national needs and priorities;
(b)	 To study specific areas where the participation of women should be 

invited or strengthened;
(c)	 To advise the Minister on the development and implementation of 

programmes to integrate women in all sectors of national development; 
and

(d)	 To appoint such sub-committees as it thinks necessary and determine 
their terms of reference, duration and composition.
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Composition of the National Committee of the NWC:
(a)	 The Permanent Secretary of the Ministry of Gender Equality, Child 

Development and Family Welfare;
(b)	 One representative of the Ministry of Gender Equality, Child 

Development and Family Welfare;
(c)	 One representative of the Ministry of Finance and Economic 

Development;
(d)	 One representative of the Ministry of Youth and Sports;
(e)	 One representative of the Ministry of Education and Human Resources 

& Tertiary Education and Scientific Research;
(f )	 One representative of the Ministry of Health and Quality of Life;
(g)	 The Secretary of the Council;
(h)	 One representative of each of the five regional committees;
(i)	 Three members appointed by the Minister.

As per section 6 of the Act, the National Committee has set up committees to 
assist the Council in the performance of its functions and the exercise of its 
powers:

(a)	 Staff Committee
(b)	 Finance Committee
(c)	 Project Committee
(d)	 Fund Raising Committee
(e)	 Departmental Bid Committee
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Corporate Governance

Chairperson and Members of the National Committee

Following the general elections held in December 2014, the National Committee 
did not meet for the period January till June 2015 pending the reconstitution of 
the new National Committee. This exercise was done in July 2015 and the first 
meeting of the new National Committee took place in July 2015. 

The Chairperson and Members of the National Committee for 2015 were as 
follows:

S/N NAME PROFILE

1. Mrs A. Capery
Chairperson
(6 April -26 September 2015)

Mr M. Boodhun
Chairperson
(29 September- December 2015)

Ministry of Gender Equality, Child 
Development and Family Welfare

2. Mrs M. J. Jaunbocus (firm) 
Deputy Permanent Secretary

Mrs V. Jugroo (Alternate)
Assistant Permanent Secretary

Representative of Ministry of Gender 
Equality, Child Development and Family 
Welfare

3. Mrs S. Domun,  
Assistant Permanent Secretary

Mr. D. Davasgaium,  
Assistant Permanent Secretary (Alternate)

Ministry of Finance and Economic 
Development

4. Miss V. Boodhun (firm)
Ag Assistant Permanent Secretary

Mrs A. Seereekissoon
Principal Youth Officer (Alternate)

Representative of the Ministry of Youth and 
Sports
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5. Mrs D. Seejore, Assistant Director

Mrs. K. Gunputh Lutchumun
Assistant Permanent Secretary (Alternate)

Representative of the Ministry of 
Education and Human Resources, Tertiary 
Education and  Scientific Research

6. Mrs A. Poreema,  
Assistant Permanent Secretary (firm)
(from July to September 2015)

Mr D. Dassaye, 
Deputy Permanent Secretary
(from July to December)

Mrs S. D. Ramjutton, 
Assistant Permanent Secretary (alternate)

Representative of Ministry of Health and 
Quality of Life

7. Mrs R. Nuseeb Representative of Pamplemousses/ Rivière 
du Rempart Regional Committee

8. Mrs S. Jugessur Representative of Moka/Flacq Regional 
Committee

9. Mrs L. Frappier Representative of Grand Port/ Savanne 
Regional Committee

10. Mrs S. Auckle Representative of Port- Louis/ Plaines 
Wilhems Regional Committee

11. Mrs L. Pierre Louis Representative of Rodrigues Regional 
Committee

12. Mrs P. Atchia Independent Member

13. Mrs M. J.H. Fidele Independent Member

14. Mrs D. Jootun Independent Member

Remuneration of Members of the National Committee

The President of the National Committee of the NWC was paid a monthly fee of 
Rs 12,350/-. 

All the other members were paid a fee of Rs 850/- in respect of every sitting of the 
Board meetings.

Regarding the sub- Committee meetings, the Chairpersons and members were 
paid a fee of Rs 1,140/-and Rs 775/- per sitting respectively.

It is to be noted that the Code of Corporate Governance for Mauritius has been 
adhered to.
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Action Plan for 2015/2016

In line with changes brought to the Financial Year, an Action Plan was prepared 
in 2015 which spelt out the various projects and activities to be implemented by 
the Council during period Jan 2015- June 2016, which is as follows:

•	 Project Unit
(a)	 Implementation of a “ Service de Proximité” through a mobile Caravan;
(b)	 Setting up of an Intranet System and launching of a Website;
(c)	 Skills Development for 100 detainees of the Women’s Prison;
(d)	 Consolidating the Rupees for Solidarity Scheme; and
(e)	 Consolidating the Capacity Building Programme for staff and Regional 

Committees

•	 Women’s Association Unit
	 The NWC will sustain its Information, Education and Communication 

Campaigns to reach out some 75,000 Women comprising (Members of 
Women Associations; Members of Regional Committees; Members of Young 
Women’s Movement; Community Members and women in general) based on 
the thematic areas specified in the Strategic Framework for Young Women’s 
Movements (2013-2015). 

•	 Dress Making & Craft Unit and the Adult Literacy Programme 
	 The NWC will implement and sustain courses dispensed in Social Welfare 

Centres, Community Centres and Women Centres.
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Major Highlights for the Year 2015

For the year 2015, the NWC has consolidated its programmes and activities for 
the social, economic and political empowerment of women. 

Women’s empowerment programmes

(a)	 Social Empowerment of Women

The social empowerment of women is of utmost importance to help women 
face the challenges of life. It entails capacity building programmes in various 
fields such as dressmaking, craft making and Home Economics conducted in 
Women Centres, Social Welfare Centres, Community Centres and Village Halls 
amongst others for their overall self- empowerment and/ or to enable them to 
gain employability.

It also relates to the awareness-raising campaigns on a wide array of issues in a 
bid to address practical and strategic needs of women.

The number of women having benefitted from our awareness raising campaigns 
for the year 2015 is 80,137.

As regards capacity building programmes in various fields, these can be described 
as follows:

(i) Adult Literacy Programme(ALP)
Since 1986, the NWC had embarked on the Adult Literacy Programme which 
aims at imparting basic skills in writing, reading and numeracy so as to empower 
the illiterate women.
The ALP consists of the Basic Literacy course; the Adult Literacy for 
Entrepreneurship Development course and the Kreol Morisien. 
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The number of beneficiaries trained so far, for the year 2015 is 855, which can be 
graphically represented as:
 

(ii) Dressmaking and Craft Unit
The Dressmaking & Craft Unit of the NWC conducts training to empower 
women both socially and economically. Many women having benefitted from 
the training have set-up income- generating activities in the respective fields and 
have been able to earn a living. 
The number of women having successfully completed their training for the 
year 2015 is 3,289.

(iii) Keep Fit course
In a bid to encourage women to practice physical exercises, the NWC has been 
dispensing keep fit courses at La Marie and Allée Brillant Community Centres 
and the National Women Development Centre. Some 140 women have followed 
the course during the year 2015.

(b)	 Economic empowerment of Women

Women’s economic empowerment, that is, their capacity to bring about economic 
change for themselves – is increasingly viewed as an important contributing 
factor to achieving equality between women and men. Economic empowerment 
of women enables the latter to have access to income- generating activities; be 
self- sufficient in order to have a sustainable livelihood, thereby, allowing them 

Basic Literacy

Kreol morisien

Adult Literacy for 
Entrepreneurship 
Development

16
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to integrate into mainstream development. The NWC collaborates with various 
stakeholders to provide, inter alia, training to women for their self- empowerment; 
facilitates their employability and/ or inculcate an entrepreneurship culture 
through the setting up of home-based activities for income-generation. 

Number of women sensitized during the year 2015 is 2,495.

(c)	 Political Empowerment of Women

The NWC has sustained its programmes aimed at empowering the womenfolk 
in engaging into the political arena. Programmes on leadership, communication 
and self- assertiveness were organized during the course of 2015.

Number of women sensitized during the year 2015 is 570.

(d)	 Celebrating the International Women’s Day 2015

To mark the International Women’s Day 2015, the NWC organised various 
activities which include inter alia a Round Table Discussion on the theme 
“Gender Equality is My Agenda” on 07 March 2015; visit to widowed women 
and donation of toiletries  at Residence Bois Savon on 08 March 2015 and an 
Open Day – Culinary Exhibition at the National Women Development Centre at 
Phoenix on 25 March 2015 and a Prize giving ceremony at Rose – Belle Multi- 
Complex.

Prize Giving Ceremony at Rose Belle
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(e) Consolidation of the Rupees for Solidarity Scheme

During the year 2015, some 57 vulnerable women have benefitted from the 
Scheme.

In addition to that, in a bid to consolidate the funds for the Rupees for Solidarity 
Scheme, a fund-raising activity in terms of selling of tickets was organised in 
December 2015. The collaboration of various stakeholders including officers of 
the NWC has been sought for the sale of tickets. 

(f ) Launching of the “ Caravane de Service de Proximité”

The “Caravane de Service de Proximité” was launched on 28 November 2015 in the 
context of the International Day Against Violence Against Women, where 174 
women have been reached during the nine days of activities. The regions targeted 
were Camp Manna( Tranquebar), Camp Marjolin(Cité La Cure), Longère Tole( 
Baie du Tombeau), Cité St Claire (Goodlands), Cité Sainte Catherine( St Pierre), 
Cité CHA (Bel Air), Rose Belle (Residence Bethléem), Cité EDC (Rivière des 
Anguilles) and Contour Prune (Baie du Cap).

Launching ceremony of the “Caravane” on Saturday 28 November 2015
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Other Achievements

(i) Capacity Building Programme for Officers
A Capacity Building Programme was organised on 09-10 April 2015 targeting 
some 100 representatives of Regional Committees, Women’s Associations and 
Young Women’s Association in order to develop their communication skills, 
leadership skills and to build their assertiveness. 

(ii) Inter- Adult Literacy Brain Fitness Competition
In the context of the International Literacy Day 2015, the NWC organised an 
Inter Adult Literacy Brain Fitness Competition on 30 September 2015 which has 
enabled the trainees to demonstrate how far they have been able to grasp the 
knowledge gained.
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Strategic Plan of the NWC for 2016

The NWC has, over the last few decades adopted a woman-centred approach in 
addressing issues related to the development of women and has, subsequently 
contributed substantially in empowering women, particularly those from the 
grassroots level. 

In line with the international trends, the NWC has adopted a paradigm shift 
in its approach that is from “Women in Development” to that of “Gender and 
Development” in a bid to address prevailing gender gaps.

The NWC has, therefore, positioned itself as a key partner of the Gender Unit 
in the implementation of policies and programmes geared towards women’s 
empowerment and gender equality, particularly with the Signature of a 
Memorandum of Understanding (MOU). 

The MOU will provide a coherent and guiding framework on how the Gender 
Unit and the Council should articulate their actions and interventions to 
empower women socially, economically and politically to attain gender equality.
Notwithstanding the above, the NWC will contribute in the organization of 
activities for the welfare of children and families and to facilitate access to 
service delivery and their participation, therein, by providing back up support to 
the Child Development Unit and the Family Welfare and Protection Unit of the 
MGECDFW.

Moreover, in view of the forthcoming new National Women’s Council Act, the 
NWC will have to review its role, responsibilities and “modus operandi”. 

Implementation strategies

A bottom-up approach will be adopted by the NWC to translate into action the 
strategic goals for women’s empowerment and gender equality mainly through:
(i) Capacity Building; and
(ii) Information, Education and Communication Campaigns.
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(i)	 Capacity Building Programmes

For the years 2016-2019, the NWC will sustain its capacity building programmes 
for the womenfolk, its officers and the Regional Committees in terms of:

(i)	 dissemination of the provisions of the new legislation;
(ii)	 training to be imparted to the Regional Committees to empower them 

as regards their roles and responsibilities within the context of the new 
legislation; 

(iii)	 training for field staff on the Sustainable Development Goals; the gender 
concept and women’s related issues;

(iv)	 acquisition of skills in Information and Communication Technology; 
and

(v)	 acquisition of skills for the Regional Committees and Women’s 
Associations to advocate for gender equality and to enable them to come 
forward with recommendations relating to the concerns and needs of 
women that would be used for informed policy decisions.

Capacity Building

Strategic Goals for
Women's Empowerment 

and Gender Equality

Information, Education and 
Communication Campaigns

Members of Regional Committees
Members of Women's Associations
Members of the Young Women's Movement
Women in general

Members of Regional Committees
Members of Women's Associations
Members of the Young Women's Movement
Women in general

Offcers of 
the NWC
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(ii)	 Information, Education and Communication (IEC) Campaigns

As part of its strategic direction, the NWC will consolidate its IEC campaigns 
which will cover all districts in Mauritius, thereby targeting women of all age 
groups and background. For the year 2016- 2019, the NWC will gear its actions 
towards implementing women’s empowerment programmes in line with the 
provisions set in the Memorandum of Understanding as well as focusing itself 
on the Goal 5 of the SDGs.  

In the same vein, the NWC will introduce a “Model Commission on the Status of 
Women” targeting young students both boys and girls which will be an annual 
feature within the calendar of the NWC. The aim of the MCSW is to enable 
students to acquaint themselves with the proceedings of the CSW as well as to 
encourage them to develop their skills such as communication, self-assertiveness, 
leadership, advocacy, negotiation and problem- solving amongst others.



23

Work Plan for the Year 2016

A. Women’s Association Unit

The Unit will organise women’s empowerment programmes during the course 
of 2016 for the womenfolk, the Regional Committees and Women’s Associations 
around Goal 5 of the Sustainable Development Goals.

(iii) Celebration of International Events

The NWC will also mark international events in 2016 namely 

International

Events

International
Women’s Day -

March International
Day of  
families - May

World 
Food Day - 

October

International 
Day for the 
eradication 
of poverty - 

October

International 
Day against 
violence against 
women - 
November

World 
Environment 
Day - June

World 
Literacy Day - 

September

World 
Population 
Day - July
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B. Dressmaking and Related Craft Unit

The courses offered by the Dressmaking and Related Craft Unit will be sustained. 

C. Adult Literacy Programme

The programme will be sustained in Women Centres, Social Welfare Centres 
and Community Centres. 

D. Project Unit

The Project Unit which has the responsibility to identify, formulate and 
implement projects for women’s empowerment and gender equality will need 
to follow-up on activities pertaining to the “Caravane de Service de Proximité”.

The Unit will also have the responsibility to identify and implement gender-
sensitive projects aimed at empowering the vulnerable women.

On another note, in view of the repealing of the National Women’s Council Act of 
1985, the Project Unit will need to look into the overall structure and functioning 
of the Dressmaking & Craft Unit and the Women’s Association Unit in order to 
make them respond more adequately to the needs of the contemporary women.

E. Repealing of the National Women’s Council Act of 1985

The National Women’s Council Act of 1985 will be repealed and replaced with 
a new one. The new Bill makes provision for a more dynamic and structured 
Council that will be fully equipped to fulfill its role of advocacy more effectively 
and that will respond to the emerging needs of the contemporary women.

F. Consolidation, Support and Guidance to Young Women’s 
Associations

The NWC will continue to provide support, guidance and training to the young 
women’s associations.
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Financial implications for the 
implementation of strategies

The budget for July 2015/June 2016 of the NWC makes provision for a sum of 
Rs. Rs 500,000 to meet expenses for women’s empowerment programmes, out 
of which an amount of Rs. 100, 000 and Rs. 400,000 have been earmarked for 
training and workshop for the staff and for activities for women’s empowerment 
respectively.

Notwithstanding the above, the NWC will sustain its empowerment programmes 
in collaboration with the Gender Unit which has earmarked funds, thereto.
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Financial Report

The Financial Statement of the NWC for 2015 has been prepared by the Finance 
Section of the NWC under Section 72 of the Financial Reporting and is at Annex 
1. 
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